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ABSTRACT

The aim of this study is to explore how much influence the self-efficacy of
English training results in the form of the TOEFL score. This research used the
quantitative approach, with multiple linear regression analysis. The sampling
technique used a saturated sample in which the researcher uses 23 persons who
are carrying out the TOEFL training. Data collection techniques using the
questionnaire in the form of google form and then analyzed using SPSS 24. Data
collection tool in the form of the validated questionnaire with all item
coefficients greater than 0.3 (r = 0.316 — 0.885) and declared reliable with
alpha value 0.945. The results of this study indicate that there is a significant
influence simultaneously between self-efficacy with ability variables, the ability
to organize, the ability to perform a task, the ability to achieve a goal and
implement actions to achieve proficiency in training results in the form of
TOEFL score. But partially no significant effect. Effect of self-efficacy with these
variables has an effect on the training results in the form of TOEFL score of
64.5%.
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A. INTRODUCTION

Training is one of the non-formal education programs, it is explained in Law Number 20
of 2003 concerning the national education system part 5 of article 26 paragraph
3(Kementerian Pendidikan dan Kebudayaan RI, 2003). The training has a strategic
position in a program or activity. Research states that the training phase has an
important influence on productivity. The results of the analysis show the training and
development of employees of PT. Air Manado has a significant influence on employee
work productivity by 74% (Kandou, 2013). Even so in the process of recruitment of
experts in a particular field of work also requires training, then the term employee
training arises. Training is seen as being so strategic that at present there are training
institutions that are initiated by the community and the government. Training has a
purpose (Mangkunegara & Anwar Prabu, 2006), among others: 1) increasing
appreciation of soul and ideology, 2) increasing work productivity, 3) improving work
quality, 4) improving human resource planning, 5) improving moral attitudes and work
morale, 6) increasing stimulation so that employees are able to perform optimally, 7)
improving health and safety, 8) avoiding uniformity,and 9) improving employee
personal development.

Judging from the expertise to be mastered, there are various types of training

institutions which are oriented to skills related to knowledge, skills and attitudes.

Currently grow training instructions oriented to mastering foreign language, one of
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which is popular is mastery of English. This is not strange because the enthusiasm of the
peoplr is so high in the need for English mastery.The second, English is an international
language. People who have activities related to the international community certainly
need English language mastery. Access to educational activities, business and social
activities will be easier if people master the international language. Data from Education
First stated that the mastery of English in Indonesian society is in the position of 39 of
the 80 countries surveyed (Education First, 2017). Furthermore Education First stated
that there was a strong relationship between the English proficiency of a country and
the number of researchers in research and development per capita, as well as its
investment in R & D. Researchers need English to share their findings and to keep
abreast of the work of their international colleagues. Therefore, there is a strong
correlation between English proficiency and income for the use of intellectual property.
Innovation in countries with higher English proficiency tends not to be hampered by
language barriers, and is more likely to be known, shared and licensed internationally.
The low ability of English language certainly limits people's access to international
activities. On the other hand foreign language learning programs in formal education
have limitations, because learning hours must be shared with other subjects. The
limited formal education institutions in meeting these needs are the potential that is
utilized by non-formal education in meeting the learning needs of the community and
its role as a supplement, complement and substitution of formal education (Dinisti,
2016).

In the world of education, literature and studies in the country, although the current
trend is increasing, the need to look for reputable journals is still high, but for some
scientific studies. Scopus indexed Indonesian International Scientific Publications as of
October 2, 2017 was at 12,098 publications, this number increased significantly
compared to the achievements of Indonesia's international scientific publications in
August at 9,501 (Biro Kerjasama dan Komunikasi Publik - Kemenristekdikti, 2017). This
requires education actors to access studies and literature that are more global in nature,
which of course mastery of English is absolutely necessary. Campus located abroad
requires foreign students to master the international language as evidenced by a
certificate or ceremony before the applicants are passed to participate in learning
activities. This is also required by the domestic campus as a condition for attending
lectures, especially at postgraduate level. This is in line with the increasing quality of
international publications that are being pushed by the government. Mastery of English
in books, journals and scientific studies used in supporting learning is absolutely
necessary. This is presumably seen by the sponsor of the postgraduate scholarship as
the Indonesia Endowment Fund For Education (LPDP) which provides the prerequisite
for mastering the international language. In improving the quality of scholarship
recipients, the Indonesia Endowment Fund For Education (LPDP) provides training
between 3 - 6 months to scholarship recipients from the affirmation registrant pathway.
This affirmation registrant consists of scholarship recipients from the poorest
performing communities, from 3T (leading, outermost and disadvantaged),
international achievers, and alumni of Bidik Misi scholarships.

The opportunity for scholarship recipients to obtain such training must be used wisely.

Scholarship recipients who have the opportunity to get training must be able to

challenge themselves to be able to organize, perform a task, achieve a goal, produce

something and implement actions to achieve skills in the field of English language
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mastery. This will be examined in this study. Researchers want to explore how much
influence self-efficacy has on the results of English language training. This research is
important because the results will give an overview to scholarship sponsors, training
institutions and scholarship recipients, how much self-efficacy influences how much the
training results. This will later become a consideration for scholarship sponsors and
training institutions to develop training programs that not only provide material but
also condition scholarship recipients to always have strong self-motivation during the
training period.

B. METHODS

This study used a quantitative approach, using multiple linear regression analysis using
SPSS 24. The study was conducted at the Language Hall of the State University of Malang
(UM). This is based on the Language Center of the State University of Malang (UM) in
collaboration with the Indonesia Endowment Fund For Education (LPDP) to organize a
language enrichment program for recipients of affirmation path scholarships. Data
collection tool in the form of a questionnaire in the form of google form that is given to
all scholarship recipients who are undergoing a language enrichment program for 6
months totaling 23 people. Researchers used saturated sample techniques, so
researchers used the entire population as a research sample. Test the validity and
reliability of the instrument using a group of scholarship recipients who are undergoing
language enrichment programs elsewhere. Data collection tools in the form of
questionnaires were declared valid with all item coefficients greater than 0,3 (r = 0,316
- 0,885) and declared reliable with an alpha value of 0,945.

RESULTS AND DISCUSSION

Normality Assumptions Test

Marmal P-P Plot of Regression Standardized Residual
Dependent Variable: Milai TDEFL
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Normality testuse the probability plot method, and images show residual points tend to
spread between diagonal lines. Thus the residual is declared to spread normally.

Heteroscedasticity Assumption Test
Scatterplot
Dependent Yarahle; Nilai TOEFL
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Heteroscedasticitymeans there are variant variables in the regression model that is not
constant (the same), on the contrary if it has a constant variant called homoskedasticity.
In order for the model to be said to be good, the regression model must meet
homoskedasticity. There are several methods that can be used to detect residual
normality, including scatter plot, Glejser, white, etc. In this context researchers use the
scatter plot method. The image is known to state that the residual points spread
randomly, thus the residuals are declared to be spread normally.

Multicollinearity Assumption Test

Coefficients?

Unstandardized Standardized

Coefficients Coefficients Collinearity Statistics
Model B Std. Error Beta T Sig. Tolerance  VIF
(Constant) 254,633 34,185 7,449 ,000
X1 -2,812 19,087 -,048 -147 885 ,122 8,217
X2 8,235 20,844 , 112 , 395,698,162 6,155
X3 -13,694 21,002 -,228 -652 ,523 106 9,448
X4 57,359 24,736 ,964 2,319 ,033 ,075 13,327
X5 6,024 13,121 ,092 459  ,652 324 3,085

a. Dependent Variable: Nilai TOEFL

Multicollinearity is the near perfect occurrence of linear correlation between two or
more independent variables. Multicollinearity test is used to test whether in the
regression model that is formed there is a perfect correlation or not on the independent
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variable. There are several methods that can be used to detect multicollinearity
methods, including Tolerance, Variance Inflation Factor (VIF), Wise Correlation Pair,
Partial Correlation, etc. In this context the researcher uses the Variance Inflation Factor
(VIF) method, in which the analysis shows the value of Variance Inflation Factor (VIF)
X1, X2, X3 and X5 smaller than 10, but the X4 variable values more than 10 so that
multicollinearity occurs. To overcome this problem the researcher eliminated the X4
variable in data analysis so as not to occur multicollinearity.

Data Analysis

Model Summary®

Adjusted  RStd. Error of
Model R R Square Square the Estimate
1 ,8422 ,710 ,645 22,75829
a. Predictors: (Constant), X5, X3, X2, X1
b. Dependent Variable: Nilai TOEFL

The adj square value (R2) is 0,645 (64,5%), meaning that the magnitude of the variable
variability in training results is the Toefl (Y) value which can be explained by the
variable ability to organize (X1), the ability to do a task (X2), the ability to achieve a goal
(X3) and implement actions to achieve skills (X5) of 64,5%. This means that the
contribution of variable ability to organize (X1), the ability to do a task (X2), the ability
to achieve a goal (X3) and implement actions to achieve skills (X5) on the results of
training in the form of TOEFL (Y) of 64,5%. While the remaining 35,5% is the
contribution of other variables not included in the study.The value of multiple
correlation (R) of 0,842 shows a very strong relationship between the variable
contribution of the ability to organize (X1), the ability to do a task (X2), the ability to
achieve a goal (X3) and implement actions to achieve skills (X5) as a whole with training
results in the form of Toefl (Y).

ANOVAa
Sum of
Model Squares Df Mean Square F Sig.
1 Regression 22776,998 4 5694,249 10,994 ,000P
Residual 9322915 18 517,940
Total 32099,913 22

a. Dependent Variable: Nilai TOEFL
b. Predictors: (Constant), X5, X3, X2, X1

The calculation results above show the test statistic Fcount is 10.994 with a probability
of 0,000 while the alpha value is 0,05 (5%). This shows that the probability value
<alpha, so HO is rejected. Thus it can be stated that there is a significant influence
simultaneously variable ability to organize (X1), the ability to do a task (X2), the ability
to achieve a goal (X3) and implement actions to achieve skills (X5) on the results of
training in the form of TOEFL scores ( Y).
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Coefficientsa
Unstandardized Standardized
Coefficients Coefficients
Model B Std. Error  Beta t Sig.
1 (Constant) 252,065 38,095 6,617 ,000
X1 10,631 20,276 ,182 ,524 ,606
X2 27,531 21,309 ,373 1,292 ,213
X3 16,968 18,193 ,283 ,933 ,363
X5 3,303 14,571 ,050 227 ,823

a. Dependent Variable: Nilai TOEFL

The calculation above shows the value of t on the ability to organize variable (X1) is
0,524 with a probability of 0,606 while the alpha value is 0,05 (5%). This shows that the
probability value> alpha, so Ho is accepted. Thus partially the ability to organize
variable (X1) has no significant effect on the training results in the form of TOEFL (Y).

The calculation above shows the value of t on the variable ability to do a task (X2) is
1.2292 with a probability of 0,213 while the alpha value is 0,05 (5%). This shows that
the probability value> alpha, so Ho is accepted. Thus partially the ability to do a task
variable (X2) has no significant effect on the training results in the form of TOEFL (Y).

The calculation above shows the value of t in the variable ability to achieve a goal (X3)
is worth 0,933 with a probability of 0,363 while the alpha value is 0,05 (5%). This
shows that the probability value> alpha, so Ho is accepted. Thus partially the ability to
achieve a goal (X3) variable has no significant effect on the training results in the form
of TOEFL (Y).

The above calculation shows the value of t on the variable implementing the action to
achieve skills (X5) is 0,227 with a probability of 0,823 while the alpha value is 0,05
(5%). This shows that the probability value> alpha, so Ho is accepted. Thus partially the
ability to achieve a goal (X3) variable has no significant effect on the training results in
the form of TOEFL (Y).

Y =252,065 + 10,631 X1 + 27,531 X2 + 16,968 X3 + 3,303 X5

The constant of 252,065 states that if the ability to organize, the ability to do a task, the
ability to achieve a goal, implementing actions to achieve skills are constant
(unchanged) then the measurement of training results in the form of TOEFL (Y) of
252,065.The coefficient of the ability to organize is 10,631 indicating the ability to
organize a positive effect on the training results in the form of TOEFL scores. This
means that the higher the ability to organize tends to be able to improve training results
in the form of TOEFL scores.

The ability to do a task coefficient of 27,531indicating the ability to do a task has a

positive effect on the results of training in the form of TOEFL scores. This means that

the higher the ability to do a task tends to be able to increase training results in the form

of TOEFL scores.The coefficient of ability to achieve a goal is 16,968 indicating the

ability to achieve a goal has a positive effect on the training results in the form of TOEFL

scores. This means that the higher the ability to achieve a goal tends to be able to
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improve training results in the form of TOEFL scores.The coefficient implements actions
to achieve skills of 3,303 indicating that implementing actions to achieve skills has a
positive effect on training results in the form of TOEFL scores. This means that the
higher the implementation of actions to achieve skills tends to be able to improve
training results in the form of TOEFL scores.Dominant influence can be seen through
the largest Coefficients standarized value. It can be seen from the calculation above that
the variable that has the most influence is the ability to do a task.

In the results of the analysis in the previous sub-chapter, it is known that self-efficacy
has a significant effect on the results of training simultaneously. This means that the
higher the level of self-efficacy tends to be able to improve training results in the form of
TOEFL scores. The results of this study are consistent with research from (Wahdania,
Rahman, & Sulasteri, 2017) which states that self-efficacy has a significant effect on
learning outcomes. And corresponds to research conducted by (Pertiwi, 2015) which
states that 29.6% of student learning outcomes are influenced by self-efficacy. Self-
efficacy has a very important role in relation to predicting learning achievement.
Research conducted by Research (Lane, Lane, & Cockerton, 2003) on Postgraduate
students supports the results of previous studies that there is a significant relationship
between self-efficacy and learning achievement.

C. CONCLUSSION

The results of the analysis can be stated that there is significant influence
simultaneously or jointly between self-efficacy variables for organizing ability, the
ability to perform a task, the ability to achieve a goal and implement actions to achieve
proficiency on the training results in the form of TOEFL value. But partially it has no
significant effect. The influence of self-efficacy with these variables impact the results in
the form of training TOEFL value by 64.5% while the remaining 35.5% is contributed by
other variables not included in the study.

With these findings, researchers can provide advice to the management body of training
in order to maintain and even increase self-efficacy during the training process, so that
the participants always had the passion to constantly improve themselves. The next
suggestion is to sponsor scholarship institutions to pay attention to the psychological
state of language enrichment participants in order to have stable self-efficacy, so that
the results of training can be maximized.

D. ACKNOWLEDGEMENT

The researcher expressed his appreciation and acknowledge to the Indonesia
Endowment Fund For Education (LPDP) for providing postgraduate scholarship
support at the State University of Malang.

45



Jurnal Empowerment
Volume 7 Nomor 2, September 2018 e-ISSN : 2580-7692 p-ISSN : 2252-4738

REFERENCES

Biro Kerjasama dan Komunikasi Publik - Kemenristekdikti. (2017, Oktober 2). Publikasi
[Imiah Internasional Indonesia Terus Melesat, Nasir Himbau untuk Jaga Momentum.

Dinisti, A. L. (2016). Peran Pemerintah Kabupaten Kendal Dalam Menyelenggarakan
Pendidikan Non Formal Sebagai Upaya Peningkatan Kualitas Sumber Daya Manusia Di
Kabupaten Kendal. Journal of Politic and Government Studies, 6(01), 61-70.

Education First. (2017). Index Kecakapan Bahasa Inggris Tahun 2017 (Survei).
Education First. Diambil dari
https://www.ef.com/__/~/media/centralefcom/epi/downloads/full-reports/v7/ef-
epi-2017-indonesian.pdf

Kandou, E. E. (2013). Pengaruh Pelatihan Dan Pengembangan Karyawan Terhadap
Produktivitas Kerja Karyawan (Studi Pada PT. Air Manado). Jurnal Acta Diurna, 2(3).

Kementerian Pendidikan dan Kebudayaan RI. (2003). Undang-Undang Nomor 20 Tahun
2003 Tentang Sistem Pendidikan Nasional.

Lane, |, Lane, A., & Cockerton, T. (2003). Prediction of Postgraduate Performance from
Self-Efficacy, Class of Degree and Cognitive Ability Test Scores. Journal of Hospitality,
Leisure, Sport & Tourism Education, 2(1), 113-118.

Mangkunegara, & Anwar Prabu. (2006). Perencanaan dan Pengembangan SDM.
Bandung: Refika Aditama.

Pertiwi, N. G. (2015). Pengaruh Self Efficacy Terhadap Hasil Belajar Pada Siswa Kelas V
Sekolah Dasar Daerah Binaan Iv Kecamatan Cilacap Selatan Kabupaten Cilacap.
Universitas Negeri Semarang.

Wahdania, Rahman, U., & Sulasteri, S. (2017). Pengaruh efikasi diri, harga diri dan
motivasi terhadap hasil belajar matematika peserta didik kelas x sma negeri 1
bulupoddo kab. Sinjai. MaPan : Jurnal Matematika dan Pembelajaran, 5(1). Diambil dari
https://www.google.co.id/search?q=pengaruh+efikasi+diri+terhadap+hasil+belajar&rl
z=1C1CHBD_enID8061D806&o0q=pengaruh+efikasi+diri+terhadap+ha&aqs=chrome.2.6
9i57j69161j014.8505j0j9&sourceid=chrome&ie=UTF-8

46



